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Painters Ash Primary School  
Behaviour Policy  

Introduction   
Staff at Painters Ash Primary School believe that the education we provide should influence 
and reflect the kind of society we want for our children in the future. It is important, 
therefore, to recognise a broad set of common values that underpin and inform our behaviour 
policy.  
This document sets out the school’s plan to promote positive social interactions through mutual 
respect and clear rules for all to follow. It is designed as a reference for Staff, Governors, 
Parents/ Carers and Visitors.   
This is a holistic policy and combines the statutory policy arrangements for:   
  

 Anti-Bullying Policy (friendship and anti-bullying strategies)   
  
This policy also makes reference to the following policies:  
  

 Child protection policy  Equality policy  Special Educational Needs and 
Disabilities Policy  Home school agreement policy  Sex and relationships 
policy  

  
The staff at Painters Ash Primary School are committed to creating a safe, happy, and 
secure learning environment for all pupils.   
  
Our aims are:   
  

• To provide a stimulating, well ordered and safe environment where the individual and 
collective achievements of all children are recognised and celebrated.  

• To follow a curriculum that facilitates children to discover and foster a love of 
learning.   

• To help children to take a creative and resourceful approach to learning and problem 
solving.  

• To promote independent learners who are able to work as part of a team in school and 
beyond.  

• To support pupils to strive for their personal excellence  
• To help pupils achieve an understanding of religious cultures and beliefs and to 

develop a tolerance of others and their way of life.  
• To equip children to take on new challenges in school and in the wider world  
• To define clear, acceptable standards of behaviour and be consistent in our approach.  
• To foster respect for themselves and others.   
• To promote effective parent (carer) / school links.  

  
  
  
  



  
  
Specifically, we want to ensure that:  

  
• Senior leadership support staff to ensure that positive management strategies lead 

to good teaching and learning.  
• Staff are confident and consistent in managing difficult issues both in the class and 

at play time.  
• Staff understand the use of rewards and sanctions and they are used consistently 

throughout the school.  
• Pupils know the school rules and the reasons for them, and can make the right choices.  
• Pupils understand how to behave by example and be good role models  
• Pupils experience a school life full of positive relationships and free from bullying.  
• When leaving school, each child has the skills, knowledge and attitudes to ensure they 

succeed.  
   



  

  
  
We use the Code of Conduct as a basis for simple everyday rules and routines.   
Every child at Painters Ash Primary School has the right to high quality learning in a safe 
and supportive environment. Where the actions of a child prevent other children from these 
opportunities firm measures will be put in place (see Code of Conduct - Appendix 1)  We 
recognise the close, ongoing relationship between high expectations, high quality teaching, 
and behaviour. Whereas some children will require additional support through behaviour 
tracking, all children respond to rewards and praise. We have developed a range of systems 
in the school to recognise and promote positive social interactions and approaches to 
learning.  We aim to recognise all children who make outstanding choices in learning and 
behaviour. Trust is also an essential part of creating a positive and productive learning 
ethos.   
  
Our expectations are:  
  
Teachers and Teaching Assistants   
Classroom support including volunteers and students   

• Prominently display the values and code of conduct in every classroom  
• Make constant reference to the values and code of conduct during the day  
• Make explicit links to whole class and individual reward systems  
• Model appropriate behaviour to pupils, parents, visitors and each other  

  



  
Office and Site Staff   

• Prominently displaying the values in the office and around the school  
• Model appropriate behaviour to pupils, parents, visitors and each other  

  
Mid-day Meals Supervisors   

• Prominently display the Code of Conduct in the lunch hall  
• Make constant reference to our Values and Code of Conduct during lunchtimes  
• Model appropriate behaviour to pupils and each other  

  
Governing Body   

• Model appropriate behaviour to pupils, parents, visitors and each other  
• Understand the Behaviour Policy and the Code of Conduct  

  

Responsibilities   
  
Leadership Team   
The school regularly updates and maintains a record for pupils with a range of difficulties 
which may form a barrier to learning. Pupils with challenging behaviour are part of this 
record. Pupils of concern are brought to the attention of Senior Leadership Team and 
Behaviour Plans or a Pastoral Support Plan may be put in place.   
  
  
Staff   
All staff are responsible for creating a positive social and learning environment and 
challenging those who struggle to follow the school rules. In particular, staff are responsible 
for:   

• Providing a well ordered environment in which all are fully aware of behavioural 
expectations.  

• Treating all children and adults as individuals and respecting their rights, values and 
beliefs. Promoting mutual respect.  

• Fostering and promoting good relationships and a sense of belonging to the school 
community.  

• Offering equal opportunities in all aspects of school life and recognising the 
importance of different cultures.  

• Encouraging, praising and positively reinforcing good relationships, behaviour and 
work.  

• Tackling all bullying or harassment in any form.  
• Helping to develop effective behaviour management strategies and applying them 

consistently.  
• Working as a team, supporting and encouraging each other and ensuring own personal 

well-being.  



• Caring for the physical environment of the school.  
  
  
  
Pupils   
Pupils are asked to follow the Code of Conduct of the school (see appendices). These are 
displayed around the school and referred to by staff in supporting appropriate behaviour. 
Pupils are also regularly reminded of their responsibilities towards their own education and 
that of others.    
  
Parents/Carers   
The school recognises the importance of working closely with parents/carers at all stages of 
providing support for a pupil, especially those with complex and challenging needs and at risk 
of exclusion.  Parents are informed about critical incidents or where learning has  
happened/happens with supervision outside the classroom.  Regular meetings with parents 
are an opportunity to agree on a shared approach and to put this in writing through a 
Pastoral Support Plan (PSP)/ Behaviour Plan.   



Rewards   
Rewards play a key role in all areas of school life in raising attainment and self-esteem and 
good discipline and standards of behaviour. The following rewards apply across the school.   
  

• All children are assigned to a house to encourage collective responsibility for the 
school  

• House points are awarded for learning throughout the school and modelling examples 
of our values  

• Children are encouraged to take an independent approach to managing their behaviour.   
• All classes display their Class Charter to remind them of appropriate behaviour  
• All classes display a Rainbow and sunshine and names are moved to these accordingly.  

All children start the day on the sunshine (see appendices for all phases)  
• Class Dojos are used across the school. Parents are given instant feedback on 

behaviour through the use of Dojos.   
• Friday assemblies are devoted to achievement, with each Key Stage taking it in turns 

to be the focus.  Pupils are awarded certificates with reasons for the award.  
• Each term a child from each class is recognised for carrying out one of our values and 

their name is put up by the value in the main hall and a certificate awarded  
• In EYFS and KS1 children are awarded stickers for good behaviour and positive 

attitudes.   
• Positive praise throughout the school day. This is the responsibility of all staff.  
• Postcards are sent home in the post at the end of each week signed by the class 

teacher. These are awarded for an excellent attitude, high standard of learning, 
progress and exemplary behaviour.  

• In September, two children from each class (Y1-Y 6) are chosen by their peers to be 
members of the School Council.  

• Year 6 children who are good role models are elected by their house to take on the 
high profile responsibility of House Captains.  

• At the end of each seasonal term certificates are given for effort, citizenship, a 
school focus area (eg. Reading)   

• When a child gets a certain number of house points they are given a certificate (75 - 
Bronze, 150 - silver, 300 - gold, 500 - platinum). These are given out in a celebration 
assembly.   
  

Classes are given punctuality and attendance awards which are recognised in weekly 
celebration assemblies. The class with the best attendance gets a trophy in assembly.   
  
  
  
  
  
  
  



  
  

Pupils with Challenging Behaviour   
At Painters Ash we recognise that some pupils have Special Educational Needs and may need 
additional support to manage their behaviour effectively. Additional guidance for this can be 
found in our SEND Policy. We use a rewards-based system which emphasises positive 
behaviour (as well as behaviour for learning) through rewards. We recognise that small but 
well-timed praise is the most effective strategy to encourage a strong social sense in our 
pupils. If children’s behaviour causes concern during lunchtimes they are asked to sit on a 
thinking bench, if poor behaviour persists or an incident is considered serious, children are 
sent to time out.   Here, the incident is logged on SIMS and a child is asked to sit in the 
time out room, which is manned by a member of SLT.  During learning time, if a child is 
moved to the thundercloud or raincloud, the incident will be logged onto SIMS. Purple books 
are also used to record incidents of unacceptable behaviour.  
  
For some pupils a good balance between praise and discipline is necessary. Where pupils 
regularly disrupt lessons or break the school rules they are tracked by the class teacher 
through a STAR tracking system. These represent:   
• Setting  
• Trigger  
• Action  
• Response  
  
Challenging behaviour is tackled through a stepped/graduated approach including interaction 
of outside agencies. We recognise each child is an individual and the consequence will be 
appropriate to the child’s needs and level of understanding. The following steps will be taken 
according to the pupil and the behaviour  
  
  
• Working outside of the classroom for half day (internal exclusion)  
• Working outside of the classroom for a full day (internal exclusion)  
• External exclusions   
• Managed moves   
• Pupil behaviour monitored in a yellow behaviour book.     
• Senior staff are trained in positive handling and in these cases risk assessments are 

in place.   
  
  
In extremely rare cases where pupils’ health and safety are at risk fixed term exclusions 
will be imposed and decisions will be made in partnership with parents.   
Support and resources are drawn from within and increasingly outside of school through the 
efforts of the Family Liaison Officer, Assistant Head teachers and Head teacher. The 
school promotes a multi-agency approach by regularly referring pupils of concern on to 
source of professional support, via Early help or the LIFT forum.   



  

Promoting Friendship and Anti-bullying Strategies   
  
At Painters Ash we have defined bullying as:   
  
‘Deliberately hurtful behaviour repeated over a period of time, which may be verbal, cyber  
(including racism and homophobic), physical, social or psychological.’   
  
We support the pupils to understand the difference between bullying and other hurtful 
behaviour by exploring the definition with them. We follow national awareness days and 
offer pupils a range of activities to promote social inclusion. Whole class targets are 
sometimes related to demonstrating social skills through our SEAL (Social and Emotional 
Aspects of Learning) programme. We reinforce positive behaviour through rewards outlined 
above.   
  
Pupils are encouraged through a range of systems to talk about bullying:   

• Circle time  
• Buddies  
• Access to the FLO  
• Reporting bullying to staff, including when witnessing bullying  
• “Worry Box” or other systems to pass messages  
• School councillors can raise any issues of bullying at their meetings  

  
Staff are responsible for:   
• helping children understand and define what bullying is  
• modelling by their own behaviour how to address inappropriate behaviour through         

dialogue and support from others.  
• taking bullying seriously and challenging bullying as antisocial  
• reporting incidents through the appropriate form (attached)  
• asking for advice on how to support a child  
  
The senior team will act to ensure that:   
               o bullying is an open and high profile subject throughout the school; o staff 

are well trained and feel confident in their roles when responding to bullying;  
o staff have a say in how bullying and anti-social behaviour is addressed; o there 

is support where an incident needs to be investigated further and meetings 
with parents held;  

o all interested parties have access to our Social Policy and Anti Bullying Policy.  
  

o Parents can play a part by:   
o informing the school if they think their child is being bullied or is bullying 

other children;  



o trying to establish the facts and keeping an open mind; o talking about the 
problems of bullying with their child.  

  
Important information to ask the child:   
• who has been bullying them, or if they witnessed an incident?  
• how long has this been going on?  
• how many times has this happened to them?  
• has anyone seen this happen? If so, who?  
• have they told anyone else about this before?  
• have they done anything that has not helped the situation?  
  
Important information about bullying:  
  
                o As pupils grow older the nature of bullying changes, and can become more 

subtle and include the use of social media/text messaging.  
o Most bullying is not physical or direct. Children identify emotional and social 

forms of bullying as most hurtful.  
o Bullying exists in all ages, social, ethnic and gender groups and in both urban 

and rural settings.  
o Most bullying is between children of the same ages.  
o Those who witness bullying are as deeply affected as those who are directly 

bullied.  
o Children follow example. If home life does not offer a secure and safe 

environment and they frequently see aggressive behaviour between adults and 
towards themselves they will tend to adopt aggressive behaviour patterns 
themselves.  

  
Physical aggression towards Staff, pupils and property  
  
Although this problem is rare in primary schools, staff must be aware of procedures and 
reasonable action. Risks can sometimes be identified in advance and avoided or strategies 
agreed which will include appropriate positive handling techniques. All staff are “Team 
Teach” trained The form of control needed to establish breakaway strategies must always 
be reasonable and will vary with the circumstances and the degree of violence being used by 
the young person. No more than the minimum reasonable necessary force proportionate to 
the circumstances may be used. Certainly when specific needs are identified on admission or 
in the light of experience, there is a critical need for a planning conference to occur. This 
will map out strategies, including seeking specialist advice on appropriate management and 
interventions. If violence occurs, help should always be obtained immediately to control the 
crisis and for first aid, including emotional support, to the injured person(s). Staff must 
maintain an immediate record of the behaviour and the response to it under the general 
principles of recording agreed within the school. If injury occurs, then it is essential to 
complete details in the Accident Book.   
 
 



Covid-19 update-May 2020 
 
With school operating under new guidance during the current national pandemic, we have 
adopted this additional statement to our behaviour policy. If children cannot observe social 
distancing and engage in dangerous behaviour such as spitting kicking, which would normally 
be sanctioned in accordance with this policy, we will add an additional sanction to send the 
child home. We will do this as it constitutes behaviour that may precipitate spread of covid-
19.  
  
This policy will be reviewed on an annual basis. September 2019  
 Review date September 2020   
Signed  
  
Chair of Governors                               Headteacher  
  
  
  
  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Appendices  

KS2 Behaviour   

  

All staff MUST use this system: it will not work if some use it and not others - we need to be consistent.   
  
Most children obey the rules, the system for discouraging poor behaviour and rewarding positive behaviour is 
outlined below.   
  
Every day all children begin with their name on the sun. Throughout the day children can move up to the 
beginning of the rainbow if they make good choices and follow the school rules.   

If children do not work hard and don’t follow the school rules then they may move down to the thinking cloud 
or, if they continue, even further to the thunder cloud.   

The behaviour poster is to be displayed in a prominent position in the classroom where it is clearly visible to all 
children.    

Children to have their names laminated and blu-tacked so the names can be easily moved if needed.  

  

  

Outstanding choices – children going above and beyond what is expected.  

Good choices – children making good choices.  

Today is a new day- start here and stay here unless making good choices.  

Think – children to be moved here if they need to think about their behaviour. If 
the child thinks and makes good choices – they can be moved back to the sun.   

Time Out – If the behaviour continues then child’s name is moved to Time Out. 
Time Out is in another class for 10 minutes.   

  

For serious incidences (e.g. swearing, physical contact or inappropriate behaviour) children can be moved to 
Time Out without going on Think and exit the classroom for the rest of the morning/afternoon.   
  
  

 

 

 

 

 



EYFS and KS1 Behaviour 

  

All staff MUST use this system: it will not work if some use it and not others - we need to be consistent.   
  
Most children obey the rules, the system for discouraging poor behaviour and rewarding positive behaviour is 
outlined below.   
  
Every day all children begin with their name on the sun. Throughout the day children can move up to the 
rainbow if they make outstanding choices and follow the school rules.   

If children do not work hard and do not follow the school rules then they may move down to the thinking cloud. 
If they continue to make the wrong choice their name will be moved to the raincloud.  

The behaviour chart is to be displayed in a prominent position in the classroom where it is clearly visible to all 
children.    

Children will have their names on pegs so that they can be easily moved if needed.  

  

  

Outstanding choices – children going above and beyond what is expected.  

Today is a new day- start here and stay here when making good choices.  

Think – If children do not follow the rules they will be given a warning before 
moving their peg to the thinking cloud. If the child thinks and makes good choices – 
they can be moved back to the sun.   

Time Out – If children continue to make the wrong choices, or for serious 
incidences, their peg will be moved onto the rain cloud. The child will then have 
time out or miss part of their golden time.  

    

If children are on the rainbow at the end of the day – they will get a sticker to take home.    
  
  
For serious incidences (e.g. swearing, physical contact or inappropriate behaviour) children can be moved to 
Time Out without going on Think and exit the classroom for the rest of the morning/afternoon.   
  
  

 
 
 
 
 
 



Classdojo’s  
Purpose of Dojos  
Dojos are to work alongside the house points and use of the rainbow/cloud, not instead of, and 
be used to reward positive behaviour rather than work.   
Teachers to use dojos consistently and ensure that they remain a reward rather than something 
they expected to get many times a day.  

  
• At the beginning of the new academic year, teachers to send home the log in details so parents can 

sign up to ClassDojo.  
  

• Teachers should use contact books to communicate with parents rather than communicating on 
ClassDojo as not all parents may sign up. If any messages come through via the dojo message 
system – speak to the parents and remind them about using the contact books.    
  

• At the end of every seasonal term, the dojos are to be reset so children can start from zero and 
teachers can track how many are given.   
  

• If any dojos are taken away, ensure that you speak to the parents about the issue.   
  

Reset dojos  
1. Open your class.  
2. Click on the ‘Settings’ button in the top right side of the class screen.   
3. Select ‘Reset bubbles’.   
4. Use the ‘Select All’ on the bottom left to mark all students or manually click on each student to 

include them in the reset.   
5. Click on the green ‘Reset Bubbles’ button when you’re ready to reset point bubbles.   

  
Add different skills   
1. Select the child or children to give dojos to.   
2. Click ‘Give feedback’.   
3. Click ‘Edit skills’.   
4. Click add skill.   
5. Write the name of the new skill e.g. great problem solving or good role model.   
6. Use that skill.   

  
Undo mistakenly given dojo  
If a dojo was given by mistake, it can be undone by clicking on the backwards arrow at the 
top left hand side of the screen.   
  
  
  
Give the whole class a dojo  
1. Click ‘select multiple’ button at the bottom of the screen.   
2. Click ‘select all’ on the left side of the screen.   



3. Click the blue ‘give feedback’ button on the right side of the screen.    
4. Select the skill that you want and the dojo will be given to all.   
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